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The Associated Students of the University of Montana
Resolution Amending Article IV Section 19 of the ASUM Bylaws Regardingthe Diversity,
Equity, and Inclusion Committee
October 4, 2021
SB44-21/22
Authored by: Adrianna Medina, Student-At-Large; Isaac La‘a, ASUM Senator; Nicholas
Ververis, ASUM Senator; O’Shay Birdinground, ASUM Senator; Jorgia Hawthorne,
ASUM Senator;
Whereas, The Associated Students of the University of Montana (“ASUM”) represents the
interests and general welfare ofall students of the University of Montana (“UM”);
Whereas, ASUMis bound by its Bylaws;
Whereas, The Diversity, Equity, and Inclusion Committee (the “Committee”’) was established by
SB1-21/22: Resolution Creating an ASUM Diversity, Equity, and Inclusion Committee!;
Whereas, The duties and functions outlined in the Bylaws governing the Committee are
cumbersome and present logistical issues for the operation of the Committee;
Whereas, The Committee met on September 29, 2021, and determined which duties and
functions it believes to be within the Committee’s scope andability;
Whereas, The Committee determined the language enumerated below to better suit the purpose
and scope of the Committee;
Therefore, Let It Be Resolved, That Article IV, Section 19 of theaM Bylaws be amended to
read:
Section 19. Diversity, Equity, and Inclusion Committee
(1) The Diversity, Equity, and Inclusion Committee shall be composed ofnine-9} tweleve
(12) voting members, four (4) ofwhich shall be Senators-twe-@)-ef-whieh-shallbe-either
Seneters-orstudents-attaree_atthetiseretion-of-theHiee-President, and three-3) eight
(8) ofwhich shall be Students-at-Large.
(2) A Student-at-Large and/or Senator shall chair the Committee.
(3) The Student-at-Large seats on the Committee are to befilledfrom members ofthe
following Member Organizations:
(a) Associated Disabled Students ofthe University ofMontana;
(b) Black Student Union;
(c) Latiné Student Union;
(d) Pacific Islanders Club;
 
















































(e) International Student Association;
(f) Kyiyo Native American Student Association;
(g) Women’s Resource Center;-or
(h) Lambda Alliance-;
(i) UTOPIA Montana; or
(j) One Persons.
(4) The Committee shall reservefour (4) ex-officio seats, one (1) ofwhich shall befor the
University ofMontana DirectorofInclusive Excellence, one (1) ofwhich shall befor the
director ofthe S.E.A. Change Initiative, one (1) ofwhich shall befor the director ofthe
Student Advocacy Resource Center, and one (1) ofwhich shall befor a co-chairofthe
Diversity Advisory Council.
(5) The Duties and Functions ofthe Committee shall include:
(a) Drafting an annualstrategic plan aimed atprogressing diversity, equity, and
inclusion in ASUM’s agencies and Senate. This plan is to be presented before the
Senate at thefirst meeting in February.
(b) Recommending changes to the University ofMontana’s administration that
further develop diversity, equity, and inclusionforall students.
(c). Recommending Anti-Bias and other subsequenttrainings relevant to diversity,
equity, and inclusionfor ASUM’s agencies and the Senate.
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(d) Reviewing and recommending changes to the ASUMgoverning documents.
(e) Advocatingfor DEI efforts ofMember Organizations within ASUM.
(f) Further serving as an opportunityfor members to provide suggestions,
feedback and challenge policyfor diversity, equity and inclusion efforts.;
Therefore, Let It Be Further Resolved, That this resolution be sent to Gwen Coon, ASUM Office
Manager; Alexandra Berna, ASUM Secretary.
Passed by Committee: November 7, 2021
Passed by ASUM Senate: November10, 2021 a
aYu
Elizabeth Bowles,
Chair of Relations and Affairs
  
 
   
anyonS. Lock,
hair of the Senate
Passed Unanimously.
